
from the Central PA Teamsters Health & Welfare and Pension Fund!

Effective January 1, 2011, the following changes became 
effective under the Central Pennsylvania Teamsters 
Health and Welfare Plans due to passage of the recent 

health care reform legislation, the Patient Protection and 
Affordable Care Act (PPACA):

•  Pre-existing condition exclusion based on health status 
for dependent children up to age 19 is eliminated;

•  Lifetime and annual dollar limits are eliminated on 
“essential services”;

•  Coverage for adult children is extended to the end of the 
month in which the child turns age 26, provided the child 
does not have health coverage available through his or 
her employer.

Information regarding health care reform was mailed to all 
participants in late November. A Q&A – Important Informa-
tion about How the Patient Protection & Affordable Care 
Act (PPACA) Will Affect Benefits for You and Your Family 

– was included in the mailing and is available on the Fund’s 
website under Health & Welfare – Health Care Reform.

Also included in the mailing were enrollment forms for 
those participants who wish to enroll their adult children over 
age 19 and up to age 26. These forms are also available on the 
website under Health and Welfare Fund – Health Care Reform. 

Please note that you must fill out the enrollment form in its 
entirety. Be sure to include all eligible dependents.  The Adult 
Child Eligibility Affidavit must be completed and notarized 
for each child over age 19 and under age 26, even if they 
are currently covered due to their status as a full time 
student. 

When your adult child reaches age 26 or gains access to 
other group health coverage, it is your responsibility to inform 
the Central Pennsylvania Teamsters Contributions/Eligibility 
Department and your employer within 31 days of the child’s 
change in status.

Failure to inform the Fund in a timely manner may result 
in the loss of the adult child’s eligibility for COBRA coverage 
and repayment of benefits. The Fund will request a refund 
of all benefits paid after the adult child no longer meets the 
eligibility requirements.	 n
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What does the Plan mean by the term “Emergency”?
The term “Emergency” under the Plan means an 

unforeseeable condition or complaint of pain that causes 
a reasonable person to fear serious injury, illness or death. 
You should think of emergencies as conditions such as heart 
attacks, strokes, accidental injuries, etc. Conditions such as 
colds and the flu are not emergencies under the Plan.

Do I have to pay a copayment if I go to the emergency 
room for treatment?

A $50 copayment is required for Emergency Room Services. 
However, this fee will be waived if you are admitted to the 
hospital immediately following emergency room treatment.
Accidental Injuries

If you suffer an accidental injury that requires emergency 

care and you use a network hospital emergency room within 
48 hours of the injury, the Plan will pay benefits for Medically 
Necessary Emergency Room Services, less any required 
copayment. These services include physician services and 
prescription drugs. If you use a non-network emergency 
room, and the condition for which you seek treatment is an 
“Emergency,” the Plan will pay the claims, less the emergency 
room copayment. If you seek treatment from a non-network 
facility for a condition that is not an “Emergency” as defined by 
the Plan, the Plan will provide benefits under the Major Medical 
provisions of the Plan less any Emergency Room copayment.

Illnesses
If you suffer from an illness requiring Medically Necessary 

Benefits Payable under the Plan for Emergency Room Care

(Continued	on	page	2)

Best Wishes for a

Happy and Healthy 2011



Retirees:
Direct Deposit 
Makes Sense!

Would you like to be sure 
that your pension check 
is available to you on the 

first business day of each month? 
You can be certain if you use direct 
deposit! Eliminate the worries of 
delayed mail delivery, postponed 
trips to the bank because of bad 
weather or other commitments, 
lost or stolen checks, standing in 
long lines at the bank, or waiting 
for your check to clear at the bank.

It’s easy to sign up! Just call 
the Pension Department or 
visit the Pension Section of the 
Central PA Teamsters website 
www.CentralPATeamsters.com 
(click on “Forms”) to get the form. 
Fill it out and return it to the Fund 
Office. It takes about 30 days to 
complete the process. Then relax 
and enjoy the comfort of knowing 
that your pension check is available 
to you each month without delay.

Important: If you are currently
using direct deposit and your bank 
name and/or account changes, 
please notify the Pension Fund 
immediately and request a new 
direct deposit form to complete 
(even if your bank informs 
you that no notification is 
needed.) If you change banks 
and need to complete a new form, 
simply call the Pension Fund or visit 
www.CentralPATeamsters.com
(click on “Pension” – “Forms”) to 
get a new form. Please note that 
direct deposit changes usually 
take 30 days to become effective 
after you notify the Fund. After 
you request a change, your first 
check may be mailed to your 
home. Thereafter, your check will 
be directly deposited to your bank 
account.
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Emergency care and you use a Network Hospital Emergency Room, the Plan will pay 
benefits in full, less any required copayment. If you use a non-network emergency 
room, the Plan will provide benefits under the Major Medical provisions of the Plan, 
less any required copayment.

What If I am out of town and seek treatment for an illness or injury that is not 
considered an emergency?

If you seek medical care for a non-emergency, your out-of-pocket expenses will 
generally be less if you utilize a network provider. If you need assistance locating an 
in-network provider, please call the Health and Welfare Fund at the number listed on 
the back of your ID card.	 n

Members and their families, as well as contributing employers, can 
access the Fund website, www.CentralPATeamsters.com for benefits 
information, announcements, reports and notices, investment reports, 
forms, wellness information and provider network links.

Participants in the Retirement Income Plan (RIP) 1987 can view 
their account balances (updated monthly) by visiting the Pension Web 
Portal page. You must register first before you can access your account 
information.

Visit Our Website

Benefits for Emergency Room Care
(Continued	from	page	1)

The Fund Office receives many questions regarding coverage provided by 
the Fund when the claim is the result of an injury due to a motor vehicle 
accident. In accordance with Plan provisions, the Fund will only cover 

medical expenses on a subrogated basis once the maximum liability has been 
paid by the motor vehicle insurance carrier. In	other	words,	the	Fund	will	con-
sider	the	payment	of	medical	expenses	only	after	benefits	from	the	automobile	
insurance	carrier	have	been	exhausted. 

The subrogation rules above also apply if you are injured while repairing 
your car or by any other contact with your car.

In	 addition,	 the	 Fund	 will not provide	 coverage	 for	 short-term	 disability	
benefits	(except	for	the	first	5	days	of	missed	work)	for	injuries	sustained	in	
a	motor	vehicle	accident. The only time the Fund will pay more than 5 days 
of short-term disability benefits is when written proof is submitted verifying 
that the state in which you reside does not allow you to purchase wage loss 
protection from your motor vehicle insurance carrier. The state of Pennsylvania 
allows residents to purchase wage loss protection. It is recommended that you 
contact your motor vehicle insurance carrier to evaluate the extent to which 
you are covered for wage loss benefits resulting from a motor vehicle accident. 
Check with your motor vehicle insurance carrier to ensure that your policy 
carries at least the minimum coverage required by the state in which you 
reside.

Do not wait until you have an accident to find out you have no wage 
loss coverage under your policy. Payment for the first 5 days of short-
term disability benefits does not apply to motorcycle accidents. There are no 
short-term disability benefits payable for injuries sustained as a result of a 
motorcycle accident. 
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Central Pennsylvania Teamsters Health and 
Welfare Fund Prescription Drug Benefits

Prescription Plan Benefits Under 
Plans 13, R4, R5 and R7

Prescription Plan Benefits Under 
Plans 14, 16 and R6 (continued)

Prescription Plan Benefits Under 
Plans 14, 16 and R6

Prescription Plan Benefits Under 
Plan 13Y

Aciphex
Advicor
Allegra
Altoprev
Ambien**
Axid
Bextra
Cambia
Celebrex
Celexa
Clarinex
Crestor

Cymbalta
Daypro
Deprizine
Dexilant
Diflucan
Edluar
Effexor
Fibricor 
Lamisil
Lexapro
Lipitor
Livalo

Lunesta**
Luvox
Mevacor
Nexium
Oleptro
Oravig
Paxil
Pepcid***
Pexeva 
Pravachol
Prevacid
Prilosec****

Pristiq 
Protonix
Prozac
Relenza
Rozerem
Sarafem
Sonata**
Sporanox
Symbyax 
Tagamet
Tamiflu
Trepadone

Trilipix 
Valturna
Vimovo
Vioxx
Vytorin
Xyzal
Zantac***
Zegerid
Zetia
Zipsor
Zocor
Zoloft

Negative Formulary List*

And All Injectables (excluding Insulin and Imitrex)
Effective February 1, 2011, Gilenya, Simcor, Silenor and Tekamlo will be added to the Negative Formulary List.

* Please note that this listing is subject to change. Participants will receive notification (via newsletter, mailings, etc.) 
of additions and/or deletions.

**By law, controlled substances cannot be mail ordered.
***Over the counter dosages are not covered.
**** Effective 1/1/09, all new prescriptions for proton pump inhibitors (PPI’s) will be subject to a Step Therapy Program. 

This means that the plan will cover only over-the-counter PPI’s as a first step in treatment. If the OTC is ineffective, 
ask your doctor to write a letter (addressed to the Fund) stating the reason that you must have a prescription PPI.

MAIL ORDER COPAYMENTS
 Option A Option B Option C
Generic for up to a 90 day supply $15.00 $30.00 $30.00
Brand for up to a 90 day supply $30.00 $40.00 $60.00
Negative Formulary up to a 90 day supply $60.00 $80.00 $100.00

MAIL ORDER COPAYMENTS
$30 Generic for up to a 90 day supply
$60 Brand for up to a 90 day supply

$100 Negative Formulary up to a 90 day supply

RETAIL PHARMACY COPAYMENTS
$10 Generic for up to a 34 day supply
$30 Brand for up to a 34 day supply

$50 Negative Formulary up to a 34 day supply

MAIL ORDER COPAYMENTS
$15 Generic for up to a 90 day supply
$30 Brand for up to a 90 day supply

$60 Negative Formulary up to a 90 day supply
 

RETAIL PHARMACY COPAYMENTS
$5 Generic for up to a 34 day supply
$15 Brand for up to a 34 day supply

$30 Negative Formulary up to a 34 day supply

RETAIL PHARMACY COPAYMENTS
 Option A Option B Option C
Generic for up to a 34 day supply $5.00 $10.00 $10.00
Brand for up to a 34 day supply $15.00 $20.00 $30.00
Negative Formulary up to a 34 day supply $30.00 $40.00 $50.00



The Health and Welfare Fund 
does not cover participants 
or their eligible dependents 

for illnesses or injuries that arise 
as a result of performing non-
covered employment for wage or 
profit. Any time such service is 
rendered for wage or profit, there 
are no benefits (i.e. medical, 
short-term disability, etc.) payable 
by the Fund. Non-covered employ-
ment means any employment for 
which contributions are not made 
to the Fund. Unfortunately, in 
the past, there have been cases 
where an individual was perform-
ing odd jobs, i.e. painting, roofing, 
etc. for which they received pay-
ment. The individual was injured 
while performing the job and as 
a result, all bills and short-term 
disability benefits were denied. If 
you or your spouse intend to ren-
der services or be self-employed in 
any capacity for which a wage or 
profit is received, you must have 
the appropriate liability coverage 
to cover any injuries or illnesses 
which arise as a result of perform-
ing such services. n
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1.  Your application should not be 
signed and dated more than sixty 
(60) days prior to the date that is 
entered in the space entitled “Date 
Electing to Retire.”

2.  If you are electing to have your 
monthly check(s) sent to the bank, 
your FIRST (or next if you are 
already receiving checks) monthly 
check will be sent to your home 
address. It takes 30 days for direct 
deposit to go into effect.

3.  The date of notarization must 
be the same date you signed the 
applicable forms in the presence 
of the Notary Public.

4.  If the Pension Fund requests a 
participant’s signature on a form, 
the form must be signed by the 
participant. No one other than the 
participant is permitted to sign 
forms on a participant’s behalf, 
unless a Power of Attorney is on 
file with the Fund Office.

5.  If you are electing to rollover a 
lump sum balance, the financial 
institution receiving the rollover 
needs to provide a Direct Rollover 
Acceptance Form or a Letter 
of Acceptance. In order for the 
rollover forms to be acceptable, 
please note the following points: 

a.  The acceptance forms must 
contain the name of the 
correct plan from which the 
money is coming. The funds 
are either coming from the 
Defined Benefit Plan or the 
Retirement Income Plan.

b.  If you are electing a partial 
rollover, the acceptance 
paperwork must also be 
marked as a partial rollover.

c.  You do NOT have an 
Individual Retirement 
Annuity (“IRA”) or a 401(k) 
with the Central Pennsylvania 
Teamsters Pension Fund. The 
Retirement Income Plan is 
a qualified retirement plan 
(QRP) or a 401(a).

d.  The acceptance forms must 
be signed by an authorized 
representative of the financial 
institution. The signatures 
must be original.

e.  All acceptance forms must be 
originals. Copies or faxes will 
not be accepted.

f.  If the acceptance letter 
references an attached 
document, the Pension 
Fund requires the attached 
document to also be included.

6.  Your Retirement Income Plan 
balance is subject to net gains or 
losses through the last day of the 
month in which your application is 
approved for payment.

7.  Your checks will begin on the first 
of the month following approval 
of your Retirement Application by 
the Board of Trustees. Retirement 
checks are issued on the first 
business day of the month and 
represent benefits for the previous 
month. For example, if your 
retirement date is October 1, you 
will receive your first check dated 
November 1, representing benefits 
for the month of October. If your 
retirement date is retroactive, 
your retroactive payment will be 
paid in a separate check on the 
first business day of the month 
after your application is approved.

8.  Please make arrangements to 
receive all your mail from the 
Fund on a regular basis if you are 
away from home for an extended 
period of time. Failure to do so 
could result in a delay in receiving 
your monthly pension check or 
the 1099-R form that you need to 
complete your federal tax return. 
To avoid interruptions of receipt of 
your mail from the Pension Fund, 
it is suggested that you contact 
the Fund directly to temporarily 
change your address while you are 
away for an extended period.

CENTRAL PENNSYLVANIA TEAMSTERS PENSION FUND
IMPORTANT ITEMS TO REMEMBER

(Please note that this list is updated frequently)
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How Do I Qualify for a Disability 
Pension?

If you become totally disabled, you 
may be eligible to receive a Disability 
Retirement Benefit, provided that at 
the time you apply, you:
•  Meet the eligibility requirements 

under the Plans for a Disability 
Pension. Please refer to the Defined 
Benefit Plan and Retirement 
Income Plan 1987 Summary 
Plan Descriptions for details on 
eligibility. Special rules apply if 
you are entitled to or have received 
Worker’s Compensation benefits 
with respect to the injury causing 
your disability.

•  Have been awarded disability 
benefits by the Social Security 
Administration, provided that, 
in the case of benefits under the 
Retirement Income Plan, you are 
vested under the Plan or, in the 
case of benefits under the Defined 
Benefit Plan, you have 15 years 
of Service and the date that the 
Social Security Administration 
determines as the onset of your 
disability is no more than 18 
months from the date on which you 
were last credited with an Hour of 
Service under the Plan.
In order for the Fund to determine 

if you qualify for a Disability Pension, 
you will be required to submit a copy 
of your Social Security Adminis-
tration Retirement, Survivors and 
Disability Notice of Award. 

The Pension Fund cannot accept a 
copy of the Fully Favorable Decision, 
computerized print outs or a copy of 
your Notice of Award for Supplemental 
Security Income (SSI) as verification 
of your disability with the Social 
Security Administration.
Important: Keep your original 
award notice in a safe place. Many 
of our members have experienced 
resistance from the Social Security 
Administration when requesting 
another copy of the award. You may 
experience a considerable delay in 
receiving an additional copy, which 
may delay your retirement application.

How Do I Qualify for the Com-
bined Minimum Monthly Benefit 
(CMMB)?

To qualify for the Combined 
Minimum Monthly Benefit (CMMB), 
you must be at least 57 years old, 
have completed 25 years or more of 
Benefit Service, not be working in 
suspendable employment, and retire 
from covered employment on or after  
November 1, 2002 (October 1, 2002 
for eligible Participants who are UPS 
employees).

In addition, you must satisfy the 
following four requirements:
1. The  “Two Year” Rule:

a.  your employer must have been 
obligated to make contributions 
on your behalf for at least 1,000 
hours of service in any two 
consecutive 12-month periods 
that end on or after you first 
became eligible for the CMMB, or 

b.  if you fail to satisfy (a) above, 
due solely to your disability 
or layoff, you may meet the 
“Two Year” Rule by returning 
to covered employment and by 
earning contributions for the 
number of hours of service for 
which you are short.

2. The “45-day” Rule: 
a.  if your employer is a monthly 

contributor, it must have been 
obligated to make contributions 

on your behalf for at least two 
of the four months immediately 
preceding the later of the date 
that you attain age 57 or the 
date that you first became 
eligible for the CMMB. 

b.   if your employer is an hourly 
contributor, it must have been 
obligated to make contributions 
on your behalf for at least 200 
hours in at least three of the 
four months immediately 
preceding the later of the date 
you attain age 57 or the date 
you first became eligible for the 
CMMB.

3.  You have not previously withdrawn 
any portion of your RIP 1987 
Account Balance, except pursuant 
to a Qualified Domestic Relations 
Order or in an amount necessary 
to satisfy a minimum distribution 
due to attainment of age 70½.

4.  You may not be receiving benefit 
payments from the Plan unless 
such payments are made pursuant 
to a Disability Retirement Pension 
or in order to satisfy a minimum 
distribution due to age 70½.
The above information is intended 

to be an overview of the Disability 
Benefit and CMMB eligibility require-
ments. For additional information on 
CMMB, please contact the Pension 
Fund. n

Retirement
101

The Fund intends to continue discussion of retirement planning with a series of 
articles under the heading of “Retirement 101” in future issues of The Guardian.



Where’s the Salt?
Sodium can come from natural 

sources or can be added to foods. Most 
foods in their natural state contain some 
sodium. However, the majority (up to 
75 percent) of sodium that Americans 
consume comes from sodium added 
to processed foods by manufacturers. 
While some of this sodium is added to 
foods for safety reasons – the amount of 
salt added to processed foods is clearly 
above and beyond what is required for 
safety and function of the food supply.

Major food sources of sodium are:
• Tomato sauce
• Soups 
• Condiments 
• Canned foods 
• Prepared mixes 

Call it what you will
When you buy prepared and 

packaged foods, read the labels. You 
can tell the sodium content by looking 
at the Nutrition Facts panel of a food. 
Listed are the amount for sodium, in 
milligrams (mg), and the “% Daily 
Value.” Also read the ingredient list to 
watch for the words “soda” (referring 
to sodium bicarbonate, or baking soda), 
“sodium” and the symbol “Na” to see if 
the product contains sodium.

Furthermore, some products include 
terms related to sodium. Here are some 
common terms and their meanings: 

•  Sodium-free – less than 5 
milligrams of sodium per serving 

•  Very low-sodium – 35 milligrams 
or less per serving 

•  Low-sodium – 140 milligrams or 
less per serving 

•  Reduced sodium – usual sodium 
level is reduced by 25 percent  

•  Unsalted, no salt added or 
without added salt – made without 
the salt that’s normally used, but still 
contains the sodium that’s a natural 
part of the food itself. 

The U.S. Food and Drug 
Administration and U.S. Department of 
Agriculture state that an individual food 
that has the claim “healthy” must not 
exceed 480 mg sodium per reference 
amount. “Meal type” products must 
not exceed 600 mg sodium per labeled 
serving size.

Sodium equivalents
¼ teaspoon salt = 600 mg sodium
½ teaspoon salt = 1,200 mg sodium
¾ teaspoon salt = 1,800 mg sodium
1 teaspoon salt = 2,300 mg sodium
1 teaspoon baking soda = 1,000 mg 
1 teaspoon baking soda = sodium

Sodium in medications
Some drugs contain high amounts 

of sodium. Carefully read the labels on 
all over-the-counter drugs. Look at the 
ingredient list and warning statement 
to see if the product has sodium. A 
statement of sodium content must be 
on labels of antacids that have 5 mg or 
more per dosage unit (tablet, teaspoon, 
etc.). Some companies are now 
producing low-sodium over-the-counter 
products. If in doubt, ask your doctor or 
pharmacist if the drug is OK for you.

Reducing sodium in your diet
High-sodium diets are linked to an 

increase in blood pressure and a higher 
risk for heart disease and stroke. 
Reducing the amount of sodium you 
consume can help lower high blood 
pressure or prevent it from developing 

in the first place. Keeping your blood 
pressure at healthy levels is important, 
because high blood pressure can lead to 
heart attacks or stroke.

The American Heart Association 
recommends that you choose and 
prepare foods with little or no salt 
to reduce the risk of cardiovascular 
disease. Aim to eat less than 1,500 
mg of sodium per day.
Reducing sodium in our food supply

Americans on average consume 
3,436 mg sodium daily. Many experts 
now believe that lowering daily 
consumption to no more than 1,500 mg 
of sodium daily would be an effective 
way to prevent or lower high blood 
pressure. However, the amount of 
sodium and salt used in the U.S. food 
supply makes this goal difficult to 
achieve for most Americans.

Tips for reducing sodium in the diet
•  Choose fresh, frozen or canned food 

items without added salts. 
•  Select unsalted nuts or seeds, dried 

beans, peas and lentils. 
•  Limit salty snacks like chips and 

pretzels. 
•  Avoid adding salt and canned 

vegetables to homemade dishes. 
•  Select unsalted, lower sodium, fat-

free broths, bouillons or soups. 
•  Select fat-free or low-fat milk, low-

sodium, low-fat cheeses and low-fat 
yogurt. 

•  Learn to use spices and herbs to 
enhance the taste of your food.  Most 
spices naturally contain very small 
amounts of sodium. 

•  Add fresh lemon juice instead of salt 
to fish and vegetables. 

•  Specify how you want your food 
prepared when dining out. Ask for 
your dish to be prepared without salt. 

•  Don’t use the salt shaker. Use the 
pepper shaker or mill. 

Source:	U.S.	Food	&	Drug	Administration
n

Healthy Living
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Have Health Care Questions? Call NurseLine.
NurseLine is a free service available 24 hours a day, 7 days a week to 

help you and your family with health issues. Call NurseLine tool-free, at 
1-866-491-4462 for help when you are sick, injured or have a health care 
question.



For the month of October 2010
Name Local Employer
ADAMS, BRIAN 229 YRC WORLDWIDE
AHRENS, KIM K. 429 SUPERVALU, INC.
ARNOLD, RICHARD E. 776 CONSOLIDATED FREIGHTWAYS
BARRICK, CASSANDRA 776 CENTRAL STORAGE & TRANSFER CO.
BEAVER, TERRY 776 ARKANSAS BEST FREIGHT SYS., INC.
BLASSER, JED W. 776 BOARD OF COMMISSIONERS
BRIDEGAM, JAMES L. 429 READING EAGLE COMPANY
BURGESS, BRIAN M. 229 ROADWAY EXPRESS, INC.
BYLER, DARYL W. 771 YELLOW FREIGHT SYSTEM, INC.
CAPPER, JAMES R. 229 JOS NOTARIANNI & CO.
CAREY, DONALD 229 YRC WORLDWIDE
CIESLAK, RICHARD J. 229 TOPPS CHEWING GUM, INC.
DALBERTO, ANTHONY L. 401 WISE FOODS
ESTERLY, JR., GEORGE W. 429 COTT BEVERAGES WYOMISSING, INC.
EVANS, JOSEPH 429 CLOVER FARMS DAIRY
FOGLE, THOMAS 764 UNITED PARCEL SERVICE, INC.
FRYBERGER, RONALD E. 771 PENN. SUPPLY, INC.
GANSE, JR., JOSEPH 776 YRC WORLDWIDE
GUTIERREZ, RAFAEL E. 773 ABM INDUSTRIES
HARRIS, RICHARD G. 429 SOUTHWEST FREIGHT LINES
HART, LOUIS RICHARD 429 POWER PACKAGING AN EXEL CO.
HAYSLETT III, GUY L. 776 NEW PENN MOTOR EXPRESS, INC.
HEINER, JR., RICHARD D. 429 BERKS PRODUCTS CORP.
HERR, JOHN 776 YRC WORLDWIDE
HILL, EDWARD M. 773 INTERNATIONAL DISTR. CENTER, INC.
HOUSER, NELSON 771 YRC WORLDWIDE
JEREZ, JOSE A. 773 ABM INDUSTRIES
KLINE, RODNEY L. 429 WINDSOR SERVICE, INC.
KNARR, DAVID 429 ALL-STAR DISTRIBUTING, INC.
KNIGHT, JR., CLARENCE F. 771 TEAMSTERS LOCAL UNION 771
KOPACZ, ROSEMARY 229 TOPPS CHEWING GUM, INC.
KOTCH, DAVID 401 UNITED PARCEL SERVICE, INC.
KRATZER, DONALD N. 776 TRANSCON LINES
KRESSLY, JR., THOMAS B. 773 PRESTON TRUCKING CO., INC.
LEHR, BARRY D. 429 CENTRAL DOOR & PLYWOOD CO.
LEWIS, RONALD S. 429 ARROW CARRIER CORPORATION
LIVINGOOD, JAMES D. 429 ARAMARK UNIFORM & CAREER APPAR.
LOCKER, VIRGINIA 773 MYERS MEN, INC.
LONG, DARWIN 776 CONSOLIDATED FREIGHTWAYS
LYLES, JR., JOHN N. 773 LOGISTICS PERSONNEL CORP.
MACKIE, JAMES 229 NEW PENN MOTOR EXPRESS, INC.
MAZAR, RICHARD P. 401 KEYSTONE COCA-COLA BOTTLING CO.
MLYNEK, LEON J. 401 SCHULTZ’S, INC.
MOODY, DONALD C. 429 GOODMAN VENDING SERVICE
MULL, RONALD 764 UNITED PARCEL SERVICE, INC.
NACE, CHRYSTAL 776 UNITED PARCEL SERVICE, INC.
ORBACH, RANDY A. 429 CARL R, BIEBER, INC.
PATTERSON, STEVEN D. 771 YELLOW FREIGHT SYSTEM, INC.
POLESHOCK, GEORGE 776 ARKANSAS BEST FREIGHT SYS., INC.
REDCAY, DALE E. 771 MILLER & HARTMAN, INC.
REXROTH, RICKIE E. 776 BROCKER REBAR CO., INC.
ROADCAP, KARL K. 776 DRIVERS, INC.
ROBERTS, RICHARD 773 SCHWERMAN TRUCKING, CO.
ROSADO, EUGENE 771 YRC WORLDWIDE
SANTIAGO, WILSON 771 PENNCAST CORPORATION
SHEPLOCK, MICHAEL 401 WYOMING QUALITY BEVERAGE
SHERMAN, DAVID A. 773 INTERNATIONAL DISTR. CENTER, INC.
SIEGFRIED, JAMES P. 764 BRANCH MOTOR EXPRESS CO.
STOCKER, HAROLD D. 773 F & M SCHAEFER BREWERY
STRUPHAR, DENNIS R. 771 YELLOW FREIGHT SYSTEM, INC.
SUAREZ, ORLANDO 429 WINDSOR SERVICE TRUCKING
SWANGER, MICHEAL S. 771 YELLOW FREIGHT SYSTEM, INC.
TANNER, DIANE D. 229 CONSOLIDATED FREIGHTWAYS
TONEY, RAYMOND S. 229 YELLOW FREIGHT SYSTEM, INC.
TURNER, DOREEN 229 DEFAZIO EXPRESS, INC.
WILLIAMS, JOHN P. 229 LYONS TRANSPORTATION LINES
WINCHELL, MICHAEL 771 CENTRAL PENNSYLVANIA TEAMSTERS
YEICH, WILLIAM I. 429 ASSOCIATED WHOLESALERS, INC.

For the month of November 2010
Name Local Employer
ADAM, LINDA 429 BIG A AUTO PARTS, INC.
ALAIMO, FRANK S. 401 AIRPORT SAND & GRAVEL CO., INC.
AMADORO, JOSEPH J. 429 SINGER EQUIPMENT CO., INC.
ARTKO, TERRY LEE 771 PENNCAST CORPORATION
BARTHOLOMEW, DONALD I.  773 PENN TRUCK LEASING, INC.
BURKHART, SHARON 229 HARPER COLLINS PUBLISHERS, INC.
CONNELL, JAMES WALTER 999 CAROLINA FREIGHT CARRIERS CORP.
DANIELS, DAVID B. 776 USF HOLLAND, INC.
DELGADO, EDWIN 773 ONE SOURCE
DIBLASI, GARY R. 229 ROADWAY EXPRESS, INC.
ECKENRODE, SR., THOMAS 776 UNITED PARCEL SERVICE, INC.
EMRICK, GARY 764 INTERSTATE MTR FREIGHT SYS., INC.
ESHELMAN, RONALD E. 771 PENNSY SUPPLY, INC.
FOGLE, RICHARD CURTIS 776 FLEMING COMPANIES, INC.
FORNI, JOSEPH L. 773 ARAMARK UNIFORM & CAREER APPAR.
GABLE, JAY 771 UNITED PARCEL SERVICE, INC.
GARDNER, ROBERT D. 764 INTERSTATE MTR FREIGHT SYS., INC.
GILLAM, NELSON R. 776 CONSOLIDATED FREIGHTWAYS
GLADFELTER, RICHARD E. 771 YELLOW FREIGHT SYSTEM, INC.
GOCHENAUER, HARRY 773 YRC WORLDWIDE
GRANKO, JOSEPH 229 TOPPS CHEWING GUM, INC.
GRAVES, STEVEN 776 ARKANSAS BEST FREIGHT SYS., INC.
HICKS, KENNETH 771 YRC WORLDWIDE
HOSTER, BARRY L. 429 COTT BEVERAGES WYOMISSING, INC.

For the month of November 2010
Name Local Employer
HUBER, DONALD DEAN 773 YRC WORLDWIDE
HUNTER, LEWIS S. 401 WYOMING VALLEY DIST. CO., INC.
JORDAN, WAYNE J. 776 ARKANSAS BEST FREIGHT SYS., INC.
KEIPER, JOHN H. 229 AFFILIATED FOOD DISTR., INC.
KINNEY, EVELYN 229 C&S WHOLESALE GROCERS
KISHBAUGH, KERRY R. 401 WISE FOODS
KLEIN, FREDERICK A. 401 ACME MARKETS, INC.
KUMOR, KAREN A. 229 C&S WHOLESALE GROCERS
LANGHORNE, JAMES 401 KEYSTONE COCA-COLA BOTTLING, CO.
LAZARCHICK, BERNARD 773 UNITED PARCEL SERVICE, INC.
LEAKS, ANTHONY 771 YRC WORLDWIDE
LITTLE, HARRY R. 776 ST JOHNSBURY TRUCKING CO., INC.
LOCH, DARREL K. 773 MYERS MEN, INC.
LOUREIRO, EUGENE M. 229 CRYSTAL SODA WATER CO.
MACKES, GLENN D. 229 ROADWAY EXPRESS, INC.
MAGERS, DOUGLAS 776 UNITED PARCEL SERVICE, INC.
MARSHALL, HARVEY W. 429 PETRO OIL
MCGAHAGAN, DAVID M. 773 USF RED STAR
MORGAN, JR, HARRY A. 776 NATIONS WAY TRANSPORT SERVICES
MOSKELLA, FRANK J. 773 ARKANSAS BEST FREIGHT SYS., INC.
NAGLE, BRENT H. 429 COTT BEVERAGES WYOMISSING, INC.
NALASCHI, JR, ALBERT J. 401 USF HOLLAND, INC.
NIEHAUS, LARRY L. 771 KEREK AIR FREIGHT CORP.
OLINGER, LINDA L. 771 KEREK AIR FREIGHT CORP.
PACCHIONI, VICTOR 401 NACHLIS FURNITURE
RAYMOND, CHARLES 771 YRC WORLDWIDE
REEDY, DENNIS P. 429 ASSOCIATED WHOLESALERS, INC.
REYNOLDS, WILLIAM C. 776 PRESTON TRUCKING CO., INC.
RICE, PHYLLIS 771 YELLOW FREIGHT SYSTEM, INC.
RUTA, FRANK 229 AFFILIATED FOOD DISTR., INC.
SANTAI, MICHAEL E. 429 SCHROCK CABINET COMPANY
SEWALK, JR, JOSEPH T. 776 ARKANSAS BEST FREIGHT SYS., INC.
SHERBINKO, THOMAS 401 WYOMING QUALITY BEVERAGE
SHUEY, JOHN 773 UNITED PARCEL SERVICE, INC.
SIEGFRIED, JR, WAYNE F. 429 ARKEMA, INC.
SMITH, CARL E. 776 ADAM WHOLESALERS, INC.
SMITH, JAMES 776 YRC WORLDWIDE
STOVER, GARY L. 776 ROADWAY EXPRESS, INC.
STUTER, ROCHELLE K. 776 ROADWAY EXPRESS, INC.
SURGENOR, DARYL B. 764 P I E NATIONWIDE, INC.
SWEIGART, DAVID E. 429 EASTERN INDUSTRIES, INC.
TROY, BRUCE D. 401 KEYSTONE COCA-COLA BOTTLING, CO.
VAN LUVENDER, WILLIAM 771 YRC WORLDWIDE
WALSH, RICHARD 401 WYOMING QUALITY BEVERAGE
WARTZENLUFT, LARRY F. 773 EASTERN INDUSTRIES, INC.
WASHBURN, ROBERT L. 773 NATIONS WAY TRANSPORT SERVICES
WEBER, ROBERT 229 YRC WORLDWIDE
WEIGLE, JOHN W. 776 BRANDT DISTRIBUTORS
WILLIAMS, JEFFREY A. 776 USF RED STAR
YOUNG, KEITH 764 UNITED PARCEL SERVICE, INC.
ZECH, WILLIAM J. 776 METALS USA
ZELINSKI, FRANK J. 229 HARPER COLLINS PUBLISHERS, INC.

For the month of December 2010
Name Local Employer
ACKER, SR, RAYMOND C. 429 G W SEYFERT ENTERPRISES, INC.
ADAMS, DARRYL J. 229 UNITED PARCEL SERVICE, INC.
AMBROSE, SHERRY L. 776 ST JOHNSBURY TRUCKING CO., INC.
ARCHER, FRANK J. 229 SCRANTON SEWER AUTHORITY

For the month of December 2010
Name Local Employer
BADRICK, JOHN A. 776 NEW PENN MOTOR EXPRESS, INC.
BALTIMORE, JEAN O. 776 UNITED PARCEL SERVICE, INC.
BARNACK, GERALD M. 773 HAMILTON LEASING
BARRETT, MICHAEL 771 YRC WORLDWIDE
BEACH, RONALD 429 UNITED PARCEL SERVICE, INC.
BELKA, RICHARD G. 229 ROADWAY EXPRESS, INC.
BLOOM, SHIRLEY 764 UNITED PARCEL SERVICE, INC.
CHOLEWA, LEONARD 401 ARA FOOD SERVICES CO.
CONTRES, JR.,  WILLIAM G. 776 PRESTON TRUCKING CO., INC.
CROUSE, WAYNE 776 YRC WORLDWIDE
DOLINSKY, DAVID D. 429 UNITED PARCEL SERVICE, INC.
DRUCK, PHILIP L. 776 FLEMING COMPANIES, INC.
GEESAMAN, ADAM 776 UNITED PARCEL SERVICE, INC.
GONZALEZ, JORGE 771 YRC WORLDWIDE
HILLEGASS, RICHARD DALE 429 ARKANSAS BEST FREIGHT SYS., INC.
KAUFFMAN, CARL 776 YRC WORLDWIDE
KIMMEL, DONALD 776 YRC WORLDWIDE
KLEIN, EDWARD E. 771 UNITED PARCEL SERVICE, INC.
KNIGHT, CHARLES H. 776 NORTH ATLANTIC TRANSPORT
KODISH, JR., EDMUND A. 229 YRC WORLDWIDE
KOSER, RODNEY L. 764 BRANCH MOTOR EXPRESS CO.
KUCHMAS, WILLIAM J. 771 YRC WORLDWIDE
LLOYD, THEODORE H. 229 ROADWAY EXPRESS, INC.
LUTZ, WILLIAM 776 YRC WORLDWIDE
MARCH, JAMES 764 YRC WORLDWIDE
MASSER, III, WALTER G. 764 GALLIKER DAIRY COMPANY
MCADARAGH, VALORIE L. 776 ROADWAY EXPRESS, INC.
MILLER, CHARLES 776 YRC WORLDWIDE
MURPHY, ERIC W. 771 YRC WORLDWIDE
MURPHY, MICHAEL 776 YORK COUNTY TRANSP. AUTHORITY
NORNHOLD, LARRY 776 UNITED PARCEL SERVICE, INC.
NORTON, RODNEY R. 771 YRC WORLDWIDE
OLIVER, WARREN 429 POWER PACKAGING, AN EXEL CO.
PAUGH, GEORGE 776 USF RED STAR
PAUP, NANCY L. 429 BOYERTOWN AUTO BODY WORKS, INC.
PETROSKI, SANDRA 229 TOPPS CHEWING GUM, INC.
PHILLIPS, PATRICK J. 229 SCRANTON SEWER AUTHORITY
PLEISS, JOHN C. 773 AMERICAN FREIGHT SYSTEM, INC.
POTTER, RICHARD L. 776 FLEMING COMPANIES, INC.
POWELL, STEVEN CRAIG 776 ARKANSAS BEST FREIGHT SYS., INC.
REED, CRAIG 429 UNITED PARCEL SERVICE, INC.
RHODES, DUSTIN A. 776 NEW PENN MOTOR EXPRESS, INC.
RODA, JACK 771 UNITED PARCEL SERVICE, INC.
ROYER, KATHRYN L. 776 UPS CARTAGE SERVICES, INC.
RUANE, THOMAS M. 229 TEAMSTERS LOCAL UNION 229
SEAMANS, TERRANCE 229 NEW PENN MOTOR EXPRESS, INC.
SECHLER, TED R. 776 ARKANSAS BEST FREIGHT SYS., INC.
STEFFY, JR., RICHARD E. 771 UNITED PARCEL SERVICE, INC.
STOLTZFUS, KENNETH L. 771 JOHN S. EWELL, INC.
STOTTLEMYER, DAVID 776 ROADWAY EXPRESS, INC.
SWARTZ, EDWIN P. 776 VEHICLE SERVICES GRP OF RI, INC.
TAULKER, SCOTT E. 429 COTT BEVERAGES WYOMISSING, INC.
THOMAN, HARRY A. 776 YRC WORLDWIDE
WARDEN, ANNETTE 229 TOPPS CHEWING GUM, INC.
WARPOOL, JR, WILLIAM 771 YRC WORLDWIDE
WERT, JOHN G. 776 CAROLINA FREIGHT CARRIERS CORP.
WHERLEY, RONALD S. 776 CLETUS E. MUMMERT, INC.
WILSON, JOAN 764 UNITED PARCEL SERVICE, INC.
WOLFE, JR, MARVIN 771 YRC WORLDWIDE

Retirees Approved For Pensions October 2010 through December 2010

The following is the approximate net return for the Central PA Teamsters RIP 1987 
retirement plan for the twelve month period ending December 31, 2010. The net 
return equals the gross investment return less investment and administrative 
expenses plus the reallocation of forfeited account balances from terminated non-
vested participants who incurred a 5-year break in service.

Plan  Approximate Net Return
RIP 1987  16%

You may also view your RIP 1987 balance on the Fund website through the Pension 
Fund Web Portal. Click on the Pension section and then “Pension Fund Web Portal.” 
You must register first before you can access your account information.
Please note: The 2010 year-end return from the RIP 1987 Plan will be available 
in mid to late January on the website Pension Portal. While the monthly return 
is normally posted by the 15th of the following month, the year-end valuation 
information takes longer to post on the website Pension Portal than the monthly 
update. Thank you for your patience.
For more information on investment returns, visit the Central Pennsylvania 
Teamsters website, www.CentralPATeamsters.com. Click on Pension Fund and 
then “Reports and Notices.”

December 2010 Retirement Income Plan (RIP) Return
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Important Information 
from the Fund Office

Fund Office Contact Information
Contact the Fund Office directly 

with any questions on Health and 
Welfare or Pension benefits. The Fund 
staff is available Monday through 
Friday from 7:30 a.m. to 4:00 p.m.

Telephone Numbers:
Health & Welfare

(610) 320-5500
Toll free in PA: 1-800-422-8330

Nationwide: 1-800-331-0420

Pension
(610) 320-5505

Toll free in PA: 1-800-343-0136
Nationwide: 1-800-331-0420

Reminder –
Keep Your Information Current 

with the Fund Office
Please remember to keep your 

address, dependent and beneficiary 
information updated with the 
Funds. You can call or mail in 
address changes to the Fund. You 
can call the Fund offices or visit 
www.CentralPATeamsters.com 
to obtain beneficiary change forms 
to complete and send in to the Fund 
Office.

Note: The Fund Office has 
extended its hours on a trial 

basis from 7:30 a.m. to 5:00 p.m.

Visit Our Website at:

www.CentralPATeamsters.com


