Central Pennsylvania Teamsters Pension Fund

JOSEPH J. SAMOLEWICZ, Administrator MARTIN L. CULLEN, Assistant Administrator

Board of Trustees: ) 1055 Spring Street, Wyomissing, PA 19610
WILLIAM M. SHAPPELL, Chairman and Trustee P.O. Box 15223

TOM J. VENTURA, S d T .
ecretary and Trustee Reading, PA 19612-5223

KEVIN M. BOLIG, Trustee
ERIC W. BUCHEIT, Trustee www.CentralPATeamsters.com
Phone: 610-320-5505

HOWARD W. RHINIER, Trustee
TOLL FREE IN PA: 1-800-343-0136

KENNETH A. ROSS, Trustee
DANIEL W. SCHMIDT, Trustee
TOLL FREE IN USA: 1-800-331-0420
FAX: 610-320-9239

CHARLES SHAFER, Trustee
JEFF STRAUSE, Trustee

SUMMARY OF MATERIAL MODIFICATIONS

TO THE DEFINED BENEFIT PLAN AND THE RETIREMENT INCOME PLAN 1987
REGARDING SUSPENSION OF BENEFITS ON THE BASIS OF REEMPLOYMENT

The Fund has rules that apply to pensioners who work in “Suspendable Employment.”
Suspendable Employment means a job in: (1) an industry covered by the Fund, (2) a trade or
craft in which the pensioner worked before retirement, and (3) the geographic area of the Fund.
As a general rule, the Fund suspends benefits during any month in which a pensioner receives
more than 56 hours of pay in Suspendable Employment and has not attained age 70-1/2.

Effective November 1, 2018, the Trustees adopted plan amendments that made two changes in
the suspension of benefits rules. The impact of these changes depends on a pensioner’s age, and
whether or not a pensioner works in “Covered Employment.” Covered Employment means work
of the type for which the employer has an obligation to contribute to the Fund. According to the
new amendments, the Fund will not suspend the benefits of:

1. A pensioner who works in Covered Employment, provided that the pensioner does not receive
compensation for more than 100 hours per month.

2. A pensioner who works outside Covered Employment, provided that the pensioner has
attained age 65 and does not receive compensation for more than 80 hours per month.



